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Current positions

Full Professor, Department of Applied Economics, HEC Montréal

Holder, Power Corporation of Canada Chair in Employer-Employee Dynamics, Earn-
ings and Benefits, HEC Montréal

Scientific director, Retirement and Savings Institute, HEC Montréal

Other titles

Associate professor
Department of Economics, Université de Montréal

Fellow

Centre interuniversitaire de recherche en analyse des organisations (CIRANO)
IZ A Network at LISER (IZA@LISER)

Research interests

Statistical models for linked employer-employee data, duration models, returns to hu-
man capital, matching model of the labor market, applied econometrics, firm perfor-
mance, turnover.

Past positions

Academic director, Quebec Inter-University Center for Social Statistics (QICSS)
Director, Department of Applied Economics, HEC Montréal

Director Institute of Applied Economics, HEC Montréal

Director B.A.A. program in applied economics HEC Montréal

Director, M.Sc. program in applied economics HEC Montréal

Director, M.Sc. program in applied financial economics HEC Montréal
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Visiting Fellow Cornell University ILR School

Associate Professor Institute of Applied Economics, HEC Montréal
Director M.Sc. program in applied economics HEC Montréal

Assistant Professor Institute of Applied Economics, HEC Montréal

Education

Ph.D. in Economics, Cornell University
M.A. in Economics, Université Laval
B.A. in Mathematical Economics, Université Laval

Teaching

Graduate

Applied Econometrics and Statistical Learning in Economics, Ph.D. in Administration (Ph.D.)
Labor Economics, Master of Science in Administration (M.Sc.)

Applied Econometrics, Ph.D. in Administration (Ph.D.)

Research Workshop, Master of Science in Administration (M.Sc.)

Managerial Economics, Graduate Diploma in Management

Undergraduate

Introductory Econometrics, Bachelor of Business Administration (B.B.A.)
Microeconomics, Bachelor of Business Administration (B.B.A.)

Other

Instructor: “Working with Integrated Household Data Sets: The Complexities of Data
Cleaning, Management, Organization and Analysis”, African Economic Research Con-
sortium (AERC) Training Workshop, Nairobi, Kenya, May 2002.

Publications

Journal articles

Overcoming obstacles to innovation: Can an educated workforce help? (with Lene Kro-
mann and Anders Serensen), Journal of Innovation & Knowledge. 10(3):100707.

Skills, Tasks and Occupational Changes: A Shift-Share Decomposition for Canada,
2006—2016 (with Geneviéve Dufour and Mikhael Deutsch-Heng), Canadian Public Pol-
icy/Analyse de Politiques. 49(2): 162-179.

Employer Policies and the Immigrant-Native Earnings Gap (with David Card, Jiang Li
and Daniel Parent), Journal of Econometrics, 2023, 233(2): 5447567.

Firm Pay Policies and the Gender Earnings Gap: the Mediating Role of Marital and
Family Status (with Jiang Li and Gaélle Simard-Duplain), ILR Review, 2023, 76(1): 160-
188.

Earnings Gaps between Natives and Immigrants: the Role of Firms in British Columbia,
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Ontario, and Québec (with Jiang Li and Daniel Parent), Canadian Public Policy/Analyse
de Politiques, 2022, 48(S1): 1-16.

Firms, Workers, Sorting, and the Immigrant-Native Earnings Gap, IZA World of Labor,
2022, §88.

Estimating the Impacts of Payroll Taxes: Evidence from Canadian Employer-Employee
Tax Data (with Jonathan Deslauriers, Robert Gagné and Jonathan Paré), Canadian Jour-
nal of Economics, 2021, 54(4): 1609-1637.

Not for the profit, but for the training? Gender differences in training in the for-profit
and non-profit sectors (with Mohsen Javdani), British fournal of Industrial Relations, 2020,
58(3): 644-689.

Applying Data Synthesis for Longitudinal Business Data across Three Countries (with
M. Jahangir Alam, Jérg Drechsler and Lars Vilhuber), Statistics in Transition new series,
2020, 21(3): 223-247.

Who benefits from firm-sponsored training?, IZA World of Labor, 2020, 145v2.
Canadian Immigrants and Training Opportunities: Evidence from Canadian Linked
Employer-Employee Data (with Mohsen Javdani), Industrial Relations: A Journal of Econ-
omy & Society, 2020, 59(2): 275-315.

Complementarities between Firm-sponsored Training and Information Technology Use,
Applied Economics Letters, 2018, 25(19): 136471367

The Impact of Training on Innovation, ILR Review, 2018, 71(1): 64-87.

Serial Referendums on Alcohol Prohibition: A New Zealand Invention (with Ruth
Dupré), Social Science History, 2016, 40(3): 491-521.

Who benefits from firm-sponsored training?, IZA World of Labor, 2015: 145

Do Train-or-Pay Schemes Really Increase Training Levels?, Industrial Relations: A Four-
nal of Economy & Society, 2015, 54(2): 240-255.

Firm-sponsored Classroom Training: is it Worth it for Older Workers? (with Pierre
Thomas Léger), Canadian Public Policy/Analyse de Politiques, 2014, 40(4): 377-390.

Do Higher Costs Spur Process Innovations and Managerial Incentives? Evidence from
a Natural Experiment (with Rajshri Jayaraman), fournal of Economics & Management Strat-
egy, 2013, 22(3): 529-550.

Estimating the Returns to Firm-Sponsored On-the-Job and Classroom Training, fournal
of Human Capital, 2013, 7(2): 162-189.

New estimates of labour supply elasticities for married women in Canada 1996-2005
(with Lene Kromann), Applied Economics, 2013, 45(30): 4355-4368.

“The People’s Will”: Canadians and the 1898 Referendum on Alcohol Prohibition (with
Ruth Dupré), Explorations in Economic History, 2012, 49(4): 498-515.

Organizational Redesign, Information Technologies and Workplace Productivity (with
Rajshri Jayaraman), The B.E. Journal of Economic Analysis & Policy, 2012, 12(1, Topics): Ar-
ticle 4.

Wages, Productivity and Aging, De Economist, 2011, 159(2): 139-158.

A Competing Risks Analysis of the Determinants of Low Completion Rates in the
Canadian Apprenticeship System, Canadian Apprenticeship Fournal, 2011, 3.

What (if Any) Are the Returns to Computer Use? (with Rajshri Jayaraman and Mathieu
Trépanier), Applied Economics, 2010, 42(30): 3903-3912.

Self-selection in Migration and Returns to Skills (with Pierre Thomas Léger), Journal of



Population Economics, 2009, 22(4): 1005-1024.

2007 New Evidence on the Determinants of Absenteeism Using Linked Employer-Employee
Data (with Georges Dionne), Industrial and Labor Relations Review, 2007, 61(1): 106-118.

2007 Child Work and Schooling: The Role of Household Asset Profiles and Poverty in Rural
Ethiopia (with John Cockburn). Journal of African Economies, 2007, 16(4): 519-563.

2007 Les rendements de la formation en entreprise (with Marie-Pierre Pelletier). Canadian
Public Policy/Analyse de Politiques, 2007, 33(1): 21-40.

2006 Determinants of School Attendance in Indian Villages (with Rajshri Jayaraman). Eco-
nomic Development and Cultural Change, 2006, 54(2): 405-421.

2005 The Living Arrangements Dynamics of Sick, Elderly Individuals (with Pierre Thomas
Léger). The Journal of Human Resources, 2005, 40(4): 989-1014.

2005 Job Turnover and the Returns to Seniority. Journal of Business and Economic Statistics,
20053, 23(2): 192-199.

2002 Seasonal Poverty in Madagascar: Magnitude and Solutions (with Steve Haggblade and
Josée Randrimamonjy). Food Policy, 2002, 27(5-6): 493-518.

1998 Les lecons du mariage entre les modeles d’équilibre général calculable et la nouvelle

théorie du commerce internationale: application a la Tunisie (with John Cockburn and
Bernard Decaluwé). LActualité économique, 1998, 74(3): 381-413.

Book Chapters

2022 Enjeux du marché du travail et compétences: Pistes de réflexion pour le futur (with
Genevieve Dufour and Cathrerine Haeck). Conclusion in Le Québec Economique #1o.
Compétences et transformation du marché du travail (pp 429-441). Benoit Dostie and Cather
ine Haeck (dir.), CIRANO.

2022 Evolution de la demande de compétence entre 2006 et 2016 (with Mikhael Deutsch-
Heng and Geneviéve Dufour). Chapter 13 in Le Québec Economique #10. Compétences et
transformation du marché du travail (pp 279-300). Benoit Dostie and Catherine Haeck
(dir.), CIRANO.

2022 Des compétences pour s’adapter a la transformation du marché du travail (with Gene-
vieve Dufour and Catherine Haeck). Introduction in Le Québec Economique #10. Com-
pétences et transformation du marché du travail (pp 11-20). Benoit Dostie and Catherine
Haeck (dir.), CIRANO.

2020 La pandémie de covid-19: catalyseur inattendu de la transformation numérique (with
Nathalie de Marcellis-Warin and Geneviéve Dufour). Conclusion in Le Québec Econo-
mique #9. Perspectives et défis de la transformation numérique (pp 485-492). Benoit Dostie
and Nathalie de Marcellis-Warin, CIRANO, 2020.

2020 Changements technologiques et polarisation des salaires au Québec. Chapter 9 in Le
Québec Economique #9. Perspectives et défis de la transformation numérique (pp 247-266). Benoit
Dostie and Nathalie de Marcellis-Warin, CIRANO, 20:2o0.

2020 Transformation numérique et formation continue (with Geneviéve Dufour). Chapter 8
in Le Québec Economique #9. Perspectives et défis de la transformation numérique (pp 221-246).
Benoit Dostie and Nathalie de Marcellis-Warin, CIRANO, 2020.

2020 Changer, transformer, innover (with Nathalie de Marcellis-Warin and Geneviéve Du-
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four). Introduction in Le Québec Economique #9. Perspectives et défis de la transformation
numérique (pp 11-21). Benoit Dostie and Nathalie de Marcellis-Warin, CIRANO, 2020.

Des employés en santé, des employés productifs (with Stéphanie Boulenger, Joanne
Castonguay and Francois Vaillancourt). Chapter 5 in 2011 Le Québec Economique. Un bilan
de santé du Québec (pp 125-150). Luc Godbout, Marcelin Joanis and Nathalie de Marcellis-
‘Warin, Les Presses de 'Université Laval. 2012.

Transferts volontaires versus transferts coercitifs: impact sur le travail domestique des
jeunes femmes en Tunisie (with Désiré Vencatachellum). Chapter 10 in Le développe-
ment face a la pauvreté (pp 247-262). Fouzi Mourji, Bernard Decaluwé, Adama Diaw and
Patrick Plane, Editions Economica, Paris, 2006.

Compétition imparfaite, économie d’échelle et commerce extérieur en Tunisie: une
aventure ambigiie (with John Cockburn, Bernard Decaluwé, André Martens and Luc
Savard). Chapter 13 in La politique économique du développement et les modéles d’équilibre
général calculable (pp 347-377). Bernard Decaluwé, André Martens and Luc Savard, Agence
Universitaire de la Francophonie, Paris, 2001.

Books

Le Québec Economique #10. Compétences et transformation du marché du travail.
Benoit Dostie et Catherine Haeck (editors), CIRANO.

Le Québec Economique #9. Perspectives et défis de la transformation numérique.
Benoit Dostie and Nathalie de Marcellis-Warin (editors), CIRANO.

In progress

Self-Employment Among Older Workers

‘What is the role of firms in explaining age-earnings differentials in Canada?, with Todd
Morris.

The Labour Market Impacts of Employer-Pension Plans, with Pierre Carl-Michaud and
Todd Morris.

Immigrant Self-Employment, with David Card, Jiang Li and Daniel Parent.
Performance Pay, Firm Wage Premia, and Wage Inequality, with Cédric Schneider and
Lene Kromann

More than Just Neighbors: Immigrant Network and Jobs in High-Paying Firms, with
Rajshri Jayaraman and Natalia Vigezzi (submitted).

The welfare effects of protecting older workers, with Todd Morris and Stefan Staubli
(submitted).

Other Written Work

Dostie, B. and T. Morris. The Labour Market Impacts of Employer-Pension Plans.
Global Risk Institute Report, Retirement and Savings Institute Working Paper # 18,
August.

Li, J, Dostie, B, and G. Simard-Duplain. What Is the Role of Firm-Specific Pay Policies
on the Gender Earnings Gap in Canada? Statistics Canada Analytical Studies Branch
Research Paper Series. Catalogue No. 11foorgm - No. 456. Statistics Canada.
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Myers, K., Frenette, M., Sweetman, A. Dostie B., et C. Langlois. State of knowledge
review of the wider benefits of adult learning. Adult Learning and Returns Project. The
Social Research and Demonstration Corporation (SRDCO).

Dostie, B., and C. Montmarquette. 2007. Employer-Sponsored Training in Canada:
Synthesis of the Literature using Data from the Workplace and Employee Survey. Learn-
ing Research Series, Human Resources and Social Development Canada.

Dostie B. and D.E. Sahn, 2006. Labor Market Dynamics in Romania During a Period
of Economic Liberalization. IZA Discussion Papers 2511, Institute for the Study of La-
bor (IZA).

Dissou, Y., P. Dorosh, B. Dostie, P. Glick, S. Haggblade, H. Rajemison, S. Rako-
tondrainibe, B. Ralantoarilolona, J. Ramarakoto, P. Ramaroson, I. Randretsa, J. Ran-
driamamonyjy, J.R. Ravelosoa, R. Razafindrabe, J. Razafindravonona, D. Sahn, K. Simler,
and S. Younger. 2000. Pauvreté a Madagascar: Défi public et stratégies des ménages.
Antananarivo: INSTAT.

Dostie, B., J. Randriamamonjy and L. Rabenasolo. 1999. Cassava Production and Mar-
keting Chains: The Forgotten Shock Absorber for the Vulnerable. Cornell Food and
Nutrition Policy Program Working Paper, Cornell University.

Dostie, B., J. Cockburn and B. Decaluwé. 1996. Market Structure and Trade Policy
in Developing Countries: A General Equilibrium Approach. Special Paper 24, African
Economic Research Consortium, Nairobi, Kenya.

Supervisions
Post-doc

Jahangir Alam “Synthetic Data for LEAP”

Ph.D.

Ali Fakih, “Essays in Labor Economics using the Workplace and Employee Survey”.

M.Sc.

Laurence Gervais.

Demen Toussaint, “Différences de participation entre natifs et immigrants dans la par-
ticipation aux régimes de pension offerts par 'employeur.”

Bertrand Turcotte, “Cimportance des entreprises sur 'écart immigrant-natif en début
de carriere.”

Lisa Coudert, “Les effets du télétravail sur la productivité des travailleurs”.

Loic Beauséjour-Ladouceur, “Les entrerprises zombies au Canada: comparatif Québec-
Ontario et déterminants.”

Mya Tazi,“Quel est I'impact de la formation parrainée par 'employeur sur la produc-
tivitt Impact de la formation en cours d’emploi sur les revenus.”

Lucas Loboguerrero, “Now-Casting Canadian Job Vacancies Using Scraped Web Job
Posting.”



2023

2022

2021

2020

2020

2018

2017

2016

2013

2012

2012

2011

2010

2010

2009

2008

2007

2007

2006

2006

2005

2005

2004

2004

Salman Ikram, “What is the Impact of Remittances on Households’ Decisions to Par-
ticipate in Labor force?”

Serine Mameri “Analyse de la croissance des inégalités de revenu et la productivité au
Canada.”

Mikhael Deutsch-Heng, “Comment le travail des Canadiens a évolué entre 2006 et 2016
: une analyse structurelle-résiduelle selon I'dge et le sexe.”

Marius Vigne ,“Linvestissement dans les compétences professionnelles rapporte-t-il?
Impact des formations sur les compétences professionnelles et le revenu des Canadi-
ens.”

William Lemay, “Surdoses et Naloxone aux Etats-Unis : Est-ce qu'un effet d’aléa moral
existe?”

Isabelle Bouchard, “Effect of the 20 Hours Early Childhood Education Reform on wo-
men’s labor market outcomes in New Zealand”.

Catherine Paul, “Limpact de I'intensité de la concurrence sur I'innovation au Canada”.
Simon Savard, “Roles des compétences cognitives et non-cognitives dans le détermina-
tion de I'écart salarial entre les immigrants et les natifs au Canada”.

Jérome Archambault, “Recherche sur la nature des appariements entre employeurs et
employés au sein du marché du travail”.

Davron Masaidov, “The Determinants of Job Durations in Canada”.

Jonathan Paré, “Le role de la formation en entreprise dans le processus menant a I'inno-
vation au sein des entreprises canadiennes”.

Philippe Marchand, “Comment différe la contribution de la réallocation de la main-
d’ceuvre a la croissance de la productivité: estimation pour la Colombie-Britannique,
I’Ontario et le Québec”.

Alexandre Ouimet, “Discrimination salariale au Canada: Analyse et comparaison des
techniques de décomposition d’'Oaxaca, de Cotton et de Shrestha & Sakellariou”.
Noah Campbell, “The determinants of low (and slow) completion rates in the Canadian
apprenticeship system”.

Caroline Houle, “Décomposition du différentiel salarial homme-femme au Canada”.
Olivier Quirion, “Déterminants de la satisfaction professionnelle selon 'Age des tra-
vailleurs”.

Tahiry Rajaonarivelo, “Le travail des enfants, les risques et 'amélioration de I'acces au
crédit”.

Camille Béland, “La sous-traitance: déterminants et impacts sur la performance de
I'entreprise”.

Eric-Donatien Momo-Nzifack, “Evolution des immigrants sur le marché du travail au
Canada”.

Mélanie Prescott-Gagnon, “Détermination des incitatifs salariaux en contexte d’incer-
titude”.

Jimmy Jean, “Croissance de la demande excédentaire relative de main-d’ceuvre qualifiée
au Canada durant les années 1980 et 1990”.

Marie-Pierre Pelletier, “Les rendements de la formation en entreprise”.

Mathieu Trépanier, “Nouvelle économie et rendements du capital humain”.

Rim Bargach, “La rémunération des hauts dirigeants et la performance organisation-
nelle”.
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Research grants

Social Science and Humanities Research Council of Canada, Policy Innovation Partner-
ship Grant, “Building a More Productive Canada: A Research Partnership for National
Prosperity” (T. Tombe (resp.), B. Dostie and 16 other researchers). 6 0oo 0oo $.

The Retirement and Savings Institute - Global Risk Institute Research Partnership,
“The labour market impacts of employer-pension plans” (B. Dostie (resp.) and T. Mor
ris). §4 ooo $.

Social Science and Humanities Research Council of Canada, Partnership Grant, “Con-
sortium on Analytics for Data-Driven Decision-Making (CAnD3): Developing Talent
for Population Analytics in Aging Societies” (Amélie Quesnel-Vallée (resp.), B. Dostie,
and 31 other researchers), 2 499 996 $.

Social Science and Humanities Research Council of Canada, Partnership Grant, “Pro-
ductivity, Firms, and Incomes” (Micheal Veall (resp.), B. Dostie, and 17 other researchers),
2 495 830 $..

Social Science and Humanities Research Council of Canada, Knowledge Synthesis Grant,
“Formation en entreprise, productivité et compétences”. 25 000 $.

Ministere de 'Emploi et de la Solidarité Sociale (MESS), Programme de subvention a la
recherche appliquée (PSRA), “Impact des investissements en capital humain parrainés
par 'employeur sur la productivité, et complémentarités avec les investissements en
capital physique et 'organisation du travail”.

Social Sciences and Humanities Research Council of Canada, Standard Research Grant,
“Job duration models with linked employer-employee data”, 56 00o$.

Fonds québécois de recherche sur la société et la culture, Programme de soutien aux
équipes de recherche, “Gestion sociale et privée des risques” (R. Gagné (resp.), B. Dostie
and 4 other researchers), 384 2008.

Ministere de 'Emploi et de la Solidarité Sociale (MESS), Programme de subvention a
la recherche appliquée (PSRA),“Formation en entreprise des travailleurs plus 4gés” (B.
Dostie (resp.) and PT. Léger), 82 800$.

Fonds québécois de recherche sur la société et la culture, Subventions d’éta-blissement
de nouveaux professeurs-chercheurs, “Modeles d’appariement sur le marché du travail
et durée d’emploi”, 36 075$ .

Social Science and Humanities Research Council of Canada, Initiative for the New
Economy (INE Skills Research Initiative), “High-wage workers, high-skilled workers
and the migration decision of physicians” (B. Dostie (resp.) and PT. Léger)), 25 0008.
Fonds québécois de recherche sur la société et la culture, Programme de soutien aux
équipes de recherche, 2002-2005 Gestion sociale et privée des risques (P. Lanoie (resp.),
B. Dostie and 4 other researchers), 250 0008$.

Infrastructure development grants

Social Science and Humanities Research Council of Canada and Canadian Institutes
of Health Research (SSHRC / CIHR). Directed grant to the Canadian Research Data
Center Network (CRDCN) (M. Veall (resp.), B. Dostie and 31 other researchers from
Canadian universities), 17 400 000 $.



20222027 Fonds de recherche du Québec (FRQ)- Initiative AGORA - Centre interuniversitaire
québécois de statistiques sociales (CIQSS), 1 741 400 $.

20212023 Social Science and Humanities Research Council of Canada and Canadian Institutes
of Health Research (SSHRC / CIHR). 2-year extension to the directed grant to to the
Canadian Research Data Center Network (CRDCN) (M. Veall (resp.), B. Dostie and 26
other researchers from Canadian universities), 2 900 000 $.

20172023  Canada Foundation for Innovation (CFI - Innovation Fund), “The CRDCN Transi-
tion to High Performance Computing: Liberating Data for Research and Policy” (B.G.
Spencer (resp.), B. Dostie and 8 other researchers from Canadian universities), 2 700
000 $.

20162021 Social Science and Humanities Research Council of Canada and Canadian Institutes of
Health Research (SSHRC / CIHR). Directed grant to to the Canadian Research Data
Center Network (CRDCN) (B.G. Spencer (resp.), B. Dostie and 26 other researchers
from Canadian universities), 14 500 0oo $.

Conference organization grants

2016 Social Science and Humanities Research Council of Canada (SSHRC), Grant for the
international conference “Future well-being of the Elderly” organised by the CIQSS,
CIRANO and the Industrial Alliance Research Chair on the Economics of Demo-
graphic Change (P.C. Michaud (resp.), B. Dostie and 3 other researchers), 19 549 $.

Professional Memberships

Society of Labor Economist, American Economic Association, Canadian Economic As-
sociation, Société Canadienne de Sciences Economiques.

Professional Activities

2026- President of the Canadian Statistics Advisory Council.

2023 Main researcher of the theme Skills, CIRANO.

2019- Responsible of the CIRANO Pole on the Socio-economic Impacts of Digital Intelli-
gence.

2016- Member of the scientific committee, Chaire de recherche sur les enjeux économiques in-
tergénérationnels (CREED.

2012- Member of the Scientific Committee of the Centre d accés sécurisé distant aux données (CASD)

(The French remote access service to microdata).

Past professional activities

20232026 Member of the Canadian Statistics Advisory Council

20172025 Board Member, Canadian Research Data Centre Network (CRDCN).

20192023  Main researcher of the theme Innovation and Digital Transformation, CIRANO.

20202022 Member of the evaluation committee NP21-09E Program Soutien a la recherche pour la reléve
professorale, Fonds de recherche Société et culture du Québec.
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Member of the Scientific Committee of the Observatoire international sur les impact socié-
taux de I'LA et de la transformation numérique (OBVIA).

Member of a Multidisciplinary Assessment Committee Canadian Foundation for Innovation
(CFD: 2020 Innovation Fund.

Editor ' Actualité Economique.

Associate Editor ' Actualité Economique.

Member of the local organizing committee, 2017 Annual conference of the Canadian Re-
search Data Centers Network, November 14-15, 2017, McGill University.

Executive Committee Member, Canadian Research Data Centre Network (CRDCN)
Member of the Social Sciences and Humanities Research Council of Canada (SSHRC) Insight
Grants Economics Committee.

Member of the Social Sciences and Humanities and Research Council of Canada (SSHRC). In-
sight Grants Selection Committee.

Member of the administrative board, Société canadienne de science économique (SCSE).
Member of the Social Sciences and Humanities and Research Council of Canada (SSHRC)
Standard Research Grants Selection Committee for the Economics program.

Member of the Social Sciences and Humanities and Research Council of Canada (SSHRC)
Standard Research Grants Selection Committee for the Economics program.

President of the Social Sciences and Humanities and Research Council of Canada (SSHRC)
committee for the Canadian Initiative on Social Statistics (CISS) Research Data Cen-
ter (RDC) Grant Renewal Adjudication Meeting.

Member of the local organizing committee, 3rd Conference of the Canadian Research Data
Centers, May 19-20th, HEC Montréal.
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